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 PRE-DOCTORAL PSYCHOLOGY INTERNSHIP PROGRAM 
 

 
 
I. Mission: 
 

The Dutchess County Department of Mental Hygiene (DC/DMH) is the unit of county 
government that plans for, develops, oversees, and provides, in conjunction with allied 
agencies, a comprehensive and integrated array of services and programs to meet the mental 
hygiene needs of the Dutchess County community.  In carrying out this mission, the 
Department strives to ensure that the resulting public mental hygiene system is responsive, 
accessible, affordable, cost-effective, recipient-oriented and dedicated to continuous quality 
improvement. 

 
II. Dutchess County Department of Mental Hygiene: 
 

Founded in 1968, the Dutchess County Community M.H.C. is a comprehensive CMHC that 
is run under the auspices of the Dutchess County Department of Mental Hygiene.  There are 
 206 employees including a clinical staff of  84 with 12 New York State licensed doctoral 
level clinical psychologists. 

 
The Dutchess County Department of Mental Hygiene (DC/DMH)  provides a broad range of 
prevention, treatment and rehabilitation services, and programs to the residents of Dutchess 
County.  Outpatient treatment programs are offered through a collaboration with Saint 
Francis Hospital in the areas of mental health and chemical dependency.  There are also day 
treatment programs for the severely and chronically mentally ill, a partial hospitalization 
program, alcohol and substance abuse intensive services programs, a case management unit, 
a clinic for the multi-disabled specializing in the provision of mental health services to the 
mentally retarded and developmentally disabled, a mobile mental health team, and a 24 hour 
telephone crisis counseling, information, and referral service.  Most of these programs are 
housed at the DC/DMH’s main centers in Poughkeepsie, New York. In addition to the main 
centers in Poughkeepsie, there are program sites located in Beacon, Rhinebeck, Millbrook, 
and Dover Plains.   

 
At the outset of 2000, the Department completed the transfer of the outpatient mental health 
and chemical dependency programs to Saint Francis Hospital.  Saint Francis Hospital is a 
private, non profit general hospital which has had a psychiatric presence in the community 
for many years in the form of an inpatient unit, adolescent day treatment program, and a 
mental health clinic.   Under a contract with DC/DMH, Saint Francis� Behavioral Health 
Services division now operates these clinics. 
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In June 2002, DC/DMH was notified by Saint Francis Hospital of their intention to withdraw 
from operating the publicly funded mental health and chemical dependency clinics, effective 
12/31/02.  DC/DMH immediately began the process of locating or creating another provider 
to take over these programs with a target date of 1/2/03. 

 
These changes, if any, should have a minimal impact on the Internship Program, since they 
will affect only a portion of the secondary placements (viz:  outpatient mental health clinics 
and outpatient chemical dependency services).  In addition, both Saint Francis Hospital and 
DC/DMH are committed to maintain as much continuity as possible in staffing and services 
at these programs during this time of transition. 

 
The Internship Program will remain under the auspices of DC/DMH and interns will have 
the opportunity to access outpatient training opportunities.  Supervision at these programs is 
provided on site by licensed members of the psychology staff.   Currently five licensed 
psychologists from Saint Francis Hospital participate in the Internship Program as training 
supervisors. 

 
III. APA Accreditation Status:  
 

The Internship Training Program has been fully accredited by the American Psychological 
Association* since 1989.  The program is a member of the Association of Psychology 
Postdoctoral and Internship Centers (APPIC). 

 
IV. Internship Training Program: 
 

Philosophy and Goals: 
 

The philosophy of this internship program is to expose psychologists in training to the 
challenges and rewards of working in a public mental health agency.  As a consequence, 
interns gain experience working with high risk and under-served patient populations.  With 
the support and guidance of Psychologist-supervisors, and multidisciplinary teams of mental 
health professionals during the course of the year, interns develop a distinct psychological 
identity.  Emphasis throughout the year is placed on meeting training needs over service 
needs as interns can avail themselves to clinical opportunities with a wide range of diverse 
programs and patients. 

 
While the experiential aspect of clinical learning is stressed by the Program, didactic 
experiences are provided in seminars and inservice training presentations.  In these weekly 
seminars, interns have the opportunity to interact with psychology staff members, in a 
collegial non-evaluative manner.  This aspect of the training program is designed to enhance 
the interns professional socialization by exposing them to a wide array of professional role 
models.   
 
*American Psychological Association, Committee on Accreditation, 750 First Street, N.E., Washington, DC 20002-4242    (1-800-
374-2721). 
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DC/DMH  is a large, comprehensive, innovative community mental health center.  There is a 
wide range of services available to a diagnostically and culturally (approximately 27% 
minority, including 21% African American, 6.5% Hispanic, .5% Asian, and .2% Native 
American) diverse patient population.  Interns are encouraged to develop heightened 
awareness to cultural diversity issues in supervisory sessions and at inservice training 
sessions devoted to this topic.  This CMHC places a premium on continuity of care both 
within the mental health center and between the Center and other community agencies.  
These factors make this internship site an ideal setting for prospective interns with an interest 
in public sector psychology. 

 
Interns have numerous opportunities for community involvement. For example, they are able 
to offer presentations to community groups, see a number of patients who are mandated for 
treatment by the Department of Social Services or the court system, and serve as advocates 
for their patients with other community agencies.  A distinctive feature of the Internship 
Program is that interns are afforded an opportunity to observe senior clinicians working and 
to be observed by senior clinicians.  This occurs both in seminars and when interns and 
senior clinicians co-lead groups.  There is an emphasis on supervision in the areas of 
psychotherapy and psychological testing.  Interns are encouraged to integrate theory, 
research findings and practice and to be able to articulate and critically assess their own and 
alternative theoretical perspectives.  

 
Other important goals of the Internship Training Program are to help interns develop a sense 
of identity as psychologists and enhance the skills that serve as a foundation for independent, 
creative, competent, ethical practice, and continued professional growth.  Interns are exposed 
to psychologists in key administrative roles (including the Commissioner of Mental 
Hygiene).  They are also included in psychology staff meetings and a seminar which 
addresses the role of psychologists in a CMHC, with an emphasis on ethical and professional 
issues.  Every attempt is made to foster the independent functioning of interns while at the 
same time meeting their training and supervision needs. 

 
V. Overview of the Training Program: 
 

The Internship Program affords the intern an opportunity to gain experience in a variety of 
clinical settings with a diverse patient population.  Regardless of where the intern is 
assigned, there is an emphasis on intensive supervision.  The program includes a primary, 
year-long placement within a DC/DMH program, 5 seminars, a required testing practicum, 
and a secondary rotations.  The internship year runs from September 1 to August 31. 

 
This internship program is appropriate only for prospective interns who wish to gain 
expertise working primarily with an adult population.  Selective experience is available 
with children and adolescents but most child and adolescent cases are seen in contract 
agencies elsewhere in the community. 
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Selection of Placements: 
 
At the outset of the internship year, interns attend a 3 day orientation program which 
includes an overview of all of the Department�s clinical divisions, and presentations by 
Department psychologists describing their theoretical orientations, supervisory styles, and 
the role interns play on their units.  Following the orientation, interns in conjunction with the 
Director of Training, select their primary and secondary rotations. 

 
 
A. Primary Placement: 

 
All interns are required to select a primary placement at a DC/DMH site.  Choices 
include a partial hospitalization program, one of the continuing treatment centers, an 
outpatient clinic for the multi-disabled, a mobile mental health team, and a day 
treatment program for individuals with severe alcohol/substance abuse problems.  
Interns spend two days per week at their primary placement.  Descriptions of the 
available primary placement options include: 

 
1. Clinic for the Multi-Disabled: 

 
Interns have the unusual opportunity to have a combined clinical and 
administrative assignment.  Interns provide assessment and treatment for a 
population of dually diagnosed patients (mental retardation/mental illness), 
offer consultation and training to family members and staff at relevant 
community agencies, and perform administrative tasks (attend planning 
meetings, help formulate a Local Government Plan, work on grant 
preparation, utilization review, quality assurance review, etc.). 

 
2. Partial Hospitalization Program:  

 
This is a short term day treatment program (maximum length of stay is six 
weeks) for adult patients with acute psychiatric dysfunction.  Interns provide 
psychotherapy, assessment, and treatment planning, in addition to working 
with and providing consultation to staff of various disciplines, and 
coordinating treatment with outside agencies in this interdisciplinary, milieu 
treatment program.  This Program uses a Dialectic Behavior Therapy model. 
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3. Continuing Treatment Centers: 
 

At these long term day treatment programs located in Poughkeepsie, Beacon, 
Millbrook, and Rhinebeck, an interdisciplinary treatment team provides 
milieu therapy for adult patients with chronic, severe psychiatric dysfunction  
 
(i.e. schizophrenia, major depression, bipolar disorder, and personality 
disorders).  Patients live and are cared for in the community.  Interns have the 
unique opportunity to be part of the treatment team and to provide group and 
individual therapy, assessment and treatment planning to this population.  

 
In addition, interns provide consultation to staff of various disciplines in the 
program and to other care givers in the community (i.e. family, group homes, 
vocational training centers).  Exposure to Dialectic Behavior Therapy 
focused groups is offered at several training sites. 

 
4. Special Services Team:  

 
This is a mobile mental health service providing assessment and ongoing 
therapy to chronically mentally ill individuals and those who are homebound. 
The program strives to engage individuals who do not fit into the traditional 
mental health system but are in need of services.  Interns function as part of a 
unique close-knit interdisciplinary team.  They conduct home visits, attend 
weekly staff meetings and liaison with other county agencies. 

 
5. Intensive Treatment Alternative Program (ITAP):  

 
This intensive, structured day treatment program serves people with severe 
alcohol and/or substance abuse addictions.  A majority of the participants are 
referred by the criminal justice system.  Participants make a six-month to one 
year commitment to attend the program five days a week and attend daily 
AA/NA meetings.  The program emphasizes group therapy.  Interns would 
typically be involved in co-leading groups with senior clinicians. There are 
also opportunities for individual, couples, and family therapy. 

 
B. Core Seminars: 

 
1. Case Consultation Seminar: 

 
A bi-weekly, year-round seminar with a focus on intensive group 
supervision, involving observed interviews conducted by senior staff and 
interns.  Didactic presentations are also included.  The goal of this seminar is 
to develop the ability to theoretically conceptualize the treatment of a patient 
in a case presentation format and to critically examine one’s own work in a 
supportive setting. 
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2. Psychological Assessment Seminar: 
 

A weekly, year-round seminar directed toward development of skills and 
knowledge in assessment and consultation.  Didactic presentations, detailed 
reviews of assessment measures and batteries, and discussion of various 
aspects of the consultation process are included.  Standard measures typically 
utilized include the WAIS-III, WASI, MMPI-2, MCMI-III, Personality 
Assessment Inventory (PAI), Rorschach and TAT.  A personal computer is 
available for intern use for scoring and interpretation.  Current software 
resources include scoring and interpretation programs for MMPI-2, MCMI-
II/III, PAI, as   well as the  Rorschach Interpretation Assistance Program 
(RIAP-3 Plus), the Connors Continuous Performance Test and the Wisconsin 
Card Sorting Test. 

                                    
3. Neuropsychological Assessment Seminar: 

 
A consultant neuropsychologist (L. E. Calabro, Ph.D., ABPP CN) leads this 
bi-weekly, year-round seminar. The didactic presentations cover such aspects 
of neuropsychological assessment as neuropsychological screening 
instruments, traumatic brain injury, neurological examination and 
neuroimaging techniques, dementia, frontal lobe syndromes, 
neuropsychotoxicology, postconcussive syndromes, cognitive rehabilitation 
and case management, and family adjustment to a disabled family member.  
Dr. Calabro is also available to provide input on individual 
neuropsychological testing cases. 

 
4. Ethics and Professional Issues Seminar: 

 
This weekly, year-round seminar provides a forum for the discussion of a 
variety of ethical and professional issues, with a special emphasis on those 
pertaining to psychological practice in the public sector.  There will be a 
focus on reviewing dilemmas encountered by interns in their work with 
patients and colleagues at the CMHC.  This seminar is also designed to 
provide interns with the opportunity to discuss and clarify their principles 
and views about their own professional identities and roles.  This seminar 
includes discussions led by a number of staff psychologists regarding topics 
of special interest. 

 
5. Topical Seminar (Inservice Training):  

 
A weekly seminar from September through May in which staff of the 
Department of Mental Hygiene, as well as outside consultants, speak on 
various issues of clinical interest.  This seminar is open to all clinical staff, 
psychology interns, and social work trainees. 
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C. Assessment Practicum:  
 

All interns spend 1/2 day per week for the entire year providing psychological 
consultation services, usually involving administration of standard assessment 
measures, though this may not always be necessary to address the reason for referral. 
Evaluations will typically consist of test administration, scoring and interpretation, 
report writing and provision of feedback to the referral source and patient.  Testing 
cases will be assigned from all units of this Department.  If additional assessment 
experience is desired in specific areas (e.g.  evaluation of children, inpatient referrals, 
neuropsychological assessment), efforts will be made to accommodate such interests. 
Interns are typically assigned 10 to 12 assessment cases during the course of the 
year. Individual supervision is provided in addition to the weekly Psychological 
Assessment Seminar and bi-weekly Neuropsychological Assessment Seminar. 

 
D. Secondary Rotations: 

 
 In addition to the two days of a primary placement, 1/2 day of the testing practicum, 

and nearly a day of core seminars, interns will spend the other 1 ½ days of the week 
at a  secondary  placement of either 1 year or 6 months duration.   Several potential 
secondary rotations are described below. 

 
1. Outpatient Mental Health Clinics:  

 
There are 3 adult outpatient mental health clinics located in Poughkeepsie, 
Rhinebeck, and  Millbrook  that may be utilized for secondary  placements.  
These clinics are presently  run under the auspices of Saint Francis Hospital 
and interns assigned to these clinics will be supervised by Saint Francis 
Hospital licensed psychologists.  Interns at all 3 sites are responsible for 
intake interviewing, individual, couples, and group therapy and attendance at 
weekly staff meetings.  These secondary rotations are year long. 

 
2. Chemical Dependency Clinic:  

 
The primary treatment modality in this clinic is group psychotherapy, 
including a daily support group, focused therapy groups (i.e. early recovery), 
psycho educational groups, and skill building groups (i.e. parenting skills, 
coping skills).  Interns also provide individual, couples and family therapy to 
a population of alcohol and substance abusers (some of whom are mandated 
for treatment by various community agencies) and their families.  Teens and 
adults are eligible for services.  Interns attend weekly staff meetings and team 
meetings and have significant involvement with other community agencies.  
The program is now staffed and administered by Saint Francis Hospital. 
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3. Administrative Rotation:  
 

On this rotation, the intern serves as an administrative assistant to the 
Commissioner of Mental Hygiene in Dutchess County or another high-level 
administrator. The intern attends weekly Executive Council meetings, 
accompanies the administrator to other meetings, and carries out a variety of 
administrative tasks.  This unique rotation exposes interns to the decision -
making process involved in the overall functioning of this large Department 
of Mental Hygiene. 

 
4. Research Rotation: 

 
Interns are able to work on research projects that are directly related to 
patients or programs at the Dutchess County Department of Mental Hygiene. 
Interns who select this rotation will receive input from the Department's 
interdisciplinary Research Committee.  All proposed projects must be 
approved by this Committee.  Computer resources and a wealth of statistical 
information are available through the Office of Research and Evaluation. 

 
5. Chemical Dependency Services - Women and Children's Program: 

 
This program provides an opportunity for women and, in some cases 
children, who are affected by alcohol and substance abuse, their own or 
another family members, to be treated in a program sensitive to women's 
special needs.  There is an emphasis on group treatment.  Interns would 
typically be involved in co-leading groups with senior clinicians.  There are 
also opportunities for individual, couples and family therapy.  Interns attend 
weekly staff meetings and a women's treatment team meeting and have 
significant contact with other community agencies. 
 

6. Astor Early Childhood Programs:  
 

This comprehensive mental health program is for pre-school children who 
have been identified as being at risk.  This placement primarily involves 
assessment and treatment planning. 

 
7. Astor Counseling Center: 

 
Opportunities may exist for interns to do a secondary rotation at an Astor 
Child Guidance Clinic.  At these clinics mental health treatment services are 
provided to children and their families. 
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8. Neuropsychological Assessment Rotation: 
 

This placement is available through the Rehabilitation Medicine Department 
of Saint Francis Hospital.  This rotation consists of providing assessment 
services to rehabilitation patients.  Typical referrals address dementia 
questions, as well as post-stroke conditions.  Supervision is provided by a 
neuropsychologist on the staff of Saint  Francis Hospital. 

 
9. Saint Francis Hospital Mental Health Clinic: 

 
This placement is based at Saint Francis Hospital in Poughkeepsie and 
provides services to children and adults.  In addition, this rotation may 
provide the intern with experience in community based education and 
prevention programs. 

 
E. Optional Partial Rotations: 

 
Many interns have opted to take on additional partial rotations in areas of particular  
interest.  These partial rotations often encompass only a few hours a week, most 
typically co-leading groups with a staff psychologist or social worker and receiving 
supervision. 

 
F. Other Training Opportunities: 

 
Interns are invited to attend any of the Dutchess County Department of Mental 
Hygiene's inservice training programs (i.e. mandated child abuse report training) or 
DC/DMH sponsored conferences, including a large yearly conference organized by 
the Division of Chemical Dependency Services. 

 
G. Psychology Staff Meetings: 

 
Interns attend monthly meetings of the psychology staff of the Department.  The 
meetings focus on internship related issues and other issues impacting on the role of 
psychologists at this Agency.  An intern representative is appointed to the Selection 
Committee and participates in the process of selecting the following year’s class of 
interns. 
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H. Supervision: 
 

1. Primary Supervisor : 
 

Interns have a primary supervisor who assumes overall responsibility for all of 
the intern's activities during the internship year.  This psychologist works on 
the DC/DMH  treatment unit which serves as the intern's primary  placement 
and will supervise the intern's clinical work at this placement.  Interns meet 
with this supervisor for regularly scheduled individual supervision sessions at 
least two hours per week. 

 
 
2. Secondary Rotation Supervision:   

 
Interns usually have a psychologist-supervisor from the assigned unit.  
Several of the secondary rotation sites do not have psychologists on staff.  
The supervisors on these units are always NYS licensed or certified mental 
health professionals, most often social workers.  Supervisors at the secondary 
rotations provide one hour of supervision per week. 

 
3. Additional Supervision: 

 
Requests can be made for additional supervision from either psychology staff 
or staff of another discipline.  Every effort will be made to accommodate 
such requests if they have a justifiable rationale. 

 
I. Required Hours: 

 
All interns must work a minimum of 2,000 hours during the course of the internship 
year.  Almost all work is completed between 9:00 am and 9:00 pm on weekdays. 

 
VI. Typical Weekly Schedule: 
 

This is an example of an intern’s typical weekly schedule: 
< 2 days spent at primary placement 
< 1 1/2 days at secondary placement 
< 1/2 day allotted to assessment activities 
< 1 day in seminars: Assessment seminar, Neuropsychology symposium; Case 

Conference seminar, Ethics and Professional Issues Seminar; and, Inservice 
Presentation. 
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VII. Description of an “Ideal” Intern Applicant: 
 

The Selection Committee of the Internship Program has compiled a list of factors which we 
feel are important qualities to consider in the selection process.  Not every candidate is 
expected to meet all the criteria contained on the list.  We have included this list as a way of 
assisting candidates in understanding the type of applicant we are seeking. 

 
< Breath of clinical experience, with an interest in public community mental health. 
< Awareness in areas of cultural competence. 
< Flexibility 
< An emerging theoretical framework 
< A commitment to lifelong learning in the practice of psychology 
< Mature, mentally healthy 
< Strong capacity to relate well to others and work as a team 
< Experience with and familiarity of assessment techniques (including objective and 

projective devices)   
 
VIII. Benefits: 
 

1. Stipend: $20,000, twelve months, full time; starting September 2, 2003. 
2. Health insurance coverage with a choice of three plans: a traditional indemnity plan, 

and two HMO’s. 
3. Vision care and dental plans. 
4. Twelve paid holidays, 10 paid vacation days (5 of which are taken during the last 

week of August), and 4 personal days.  Sick leave is earned at the rate of 1 day per 
month. 

5. Negotiated leave time for dissertation work, job search, conference attendance. 
 

IX. About Our Staff: 
 

The large psychology staff involved in the Internship Training Program is representative of a 
number of theoretical approaches.  However, the philosophy of the training program is to 
foster the development and refinement of the intern=s own theoretical orientation, while at 
the same time exposing the intern to other perspectives and models.  Supervisors help interns 
adapt their approach to assessment and therapy to the special demands and challenges 
inherent in a public sector setting. 
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X. Commissioner of Mental Hygiene in Dutchess County: 
 

Kenneth M. Glatt, Ph.D., 1975, ABPP 
Educational Psychology, 
New York University 
Internship:  Kings County Hospital Center 
Department of Psychology 
Brooklyn, New York 
New York State License 
Diplomate in Clinical Psychology American Board of Professional Psychology 
Listed in the National Register of Health Service Providers in Psychology 
Certificant in the National Registry of Certified Group Psychotherapists 
Commissioner, Dutchess County Department of Mental Hygiene 
Director, Dutchess County Community Mental Health Center 
Special Interests:  Suicide prevention, management of violence, the practice of  
psychotherapy and hypnotherapy 

 
XI. Psychology Staff: 
 

A. Richard DePass, Ph.D., 1984, 
Clinical/School Psychology 
Hofstra University 
Internship:  The Southeast Nassau Guidance Center 
New York State License 
Staff Psychologist, Partial Hospitalization Unit 
Special Interests:  Family therapy, bereavement counseling, forensic psychology, 
alcoholism treatment, cognitive-behavioral treatment of personality disorders, 
treatment of impulse control disorders 

 
B. Naomi Ferleger, Ph.D., 1993, 

Clinical Psychology 
Fordham University 
Internship:  Beth Israel Medical Center New York, New York 
New York State License 

  Staff Psychologist, Coordinator Special Services Unit 
Special Interests: Short -term dynamic psychotherapy, psychotherapy outcome 
research, therapy with the chronically mentally ill 
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C. Saul Handlers, Ph.D., 1984, 
Clinical Psychology 
Fordham University 
Internship:  Veterans Administration - Bronx, Montrose, and Brooklyn, New York 
(1969 - 1971) 
New York State and Connecticut Licenses 
Staff Psychologist, Special Services Unit 
Special Interests: Modern psychoanalysis, playback theater, therapy with the 
chronically ill 

 
D. Benjamin S. Hayden, Ph.D., 1965, 

Experimental Psychology 
Fordham University 
Internship:  The Seton Psychiatric Institute Baltimore, Maryland 
Postdoctoral Fellowship in Clinical Child Psychology at the Astor Home for 
Children - Rhinebeck, New York 
New York State License 
Division Chief of Development Disability Services 
Chair, Executive Committee of Professional Staff 
Chair of the Research Committee 
Quality Improvement Director 
Adjunct Professor, School of Social Work, Adelphi University 
Special Interests: Child/adolescent psychology, program evaluation 

 
E. Ellen J. Marx, Psy.D., 1993, 

Clinical Psychology, Yeshiva University 
Ferkauf Graduate School of Psychology 
Internship:  Dutchess County Department of Mental Hygiene Poughkeepsie, NY 

  New York State License, New Jersey State License 
Staff Psychologist, Poughkeepsie Continuing Treatment Center  
Certificant in the National Registry of Certified Group Psychotherapists 
Special Interests:  Group therapy, family therapy, interpersonal approach to therapy, 
coping skills training, treatment of sexual abuse survivors 

 
F. James T. Matranga, Ph.D., 1973, 

Clinical Psychology Catholic University of America 
Internship:  Springfield Hospital Center and Sheppard and Enoch Pratt Hospital, 
Sykesville, Maryland 
New York  State License 
Director, Internship Training 
Supervisor, Family Court Evaluation Unit 
Member, DMH Trauma Team 
Former Director of Psychology Training at the Astor Home for Children 
Certified Police Mental Health Trainer  
Special Interests:  Affective disorders in childhood, couples psychotherapy, 
psychotherapy with children, empirically validated therapy, forensic psychology 
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G. Philip L. Miller, Ph.D., 1969, 
Clinical Psychology University of Rochester 
Internship:  Veterans Administration Medical Center Rochester, New York 
New York State License 
Unit Administrator, HELPLINE 
Special Interests:  Analytically oriented psychotherapy, group therapy   

 
H. Bruce Nathanson, Ph.D., 1979, 

Clinical/School Psychology Hofstra University 
Internship:  Diversified Extended Internship Program.  The primary outpatient site 
was the Suffolk County Department of Mental Health 
New York State License 
Listed in the National Register of Health Service Providers in Psychology 
Staff Psychologist, Southern Dutchess Coping Team, Millbrook Continuing 
Treatment Center, Assessment Coordinator 
Special Interests:  Behavioral medicine, hypnotherapeutic techniques, 
psychodiagnostic assessment 

 
 I. Joseph Rubsam, Ph.D., 1981 
  Clinical Psychology University of Kansas 
  Internship: South Shore Mental Health Center Quincy, Massachusetts 
  New York State License 
  Unit Administrator, Rhinebeck Counseling Center, Saint Francis Hospital 
  Special Interests:  Family therapy, treatment of adolescents, time-limited  
  psychotherapy, paradoxical psychotherapy 

 
J. David Stetson, Ph.D., 1985, 

Clinical Psychology State University of New York at Albany 
Internship: Franklin Delano Roosevelt 
Veterans Administration Hospital,  Montrose, New York 
New York State License 
Listed in the National Register of Health Service Providers in Psychology 
Staff Psychologist, Clinic for the Multi-Disabled 
Special Interests: Anxiety disorders, stress management, alcohol and substance 
abuse, sports psychology 

 
K. Leo Stronger, Ph.D., 1990 

Clinical Psychology New York School for Social Research 
Internship: Manhattan Psychiatric Center 
New York State License 
Staff Psychologist, Rhinebeck Continuing Treatment Center 
Special Interests: Group and individual psychotherapy 
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XII. Social Work Staff Directly Involved in the Psychology Internship Program: 
 
Bonnie Scheer, CSW, 1978, 
Social Work Adelphi University Graduate School of Social Work 
New York State Certified 
Post Graduate Certificate in Family Systems Therapy from the Center for Family Learning 
Director of the Office of Community Service, Coordinator of DMH Trauma Team, 
Administrator of HELPLINE   
Special Interests:  Family Systems Therapy 

 
XIII. Saint Francis Hospital Staff Affiliated with the Internship Program: 
 

A. Nancy O’Donnell, Psy.D., 1990 
Clinical Psychology Yeshiva University 
Internship: Dutchess County Department of Mental Hygiene, Alcohol Clinic 
New York State License 
APA-CPP Substance Use Disorders 
Staff Psychologist, Manchester Rd. Counseling Center, Saint Francis Hospital 
Special Interests: Adult children of alcoholics treatment issues 

 
B. Janet Ferber Goff, Ph.D., 1993 

Developmental/Clinical Psychology University of Maine 
Internship: Mid-Coast Mental Health Center, Rockland, Maine 
New York State License 
Coordinator, Children’s Services, Saint Francis Hospital Mental Health Clinic 
Special Interests: Family therapy, couples counseling program development 

 
C. Scott R. Barkstrom, Ph.D., 1997 

Counseling Psychology State University of New York at Buffalo 
Internship: Dutchess County Department of Mental Hygiene Poughkeepsie, N.Y.      

   New York State License 
Psychologist, Poughkeepsie Mental Health Clinic 
Special Interests: Dialectic Behavior Therapy, outcome research, psychological 
testing, disability and rehabilitation 

 
D. Carla L. Dunahoo, Ph.D.,  1996 

Clinical Psychology Kent State University 
Internship: Indiana University School of Medicine Psychology Training Consortium 
New York License 
Clinical Manager, Saint Francis Hospital Outpatient Mental Health Clinic 
Special Interests: Coping with stress, forensic assessment 
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 E. William Skojec, Psy.D., 1994 
Clinical Psychology University of Hartford 
Internship:  Dutchess County Department of Mental Hygiene Poughkeepsie, NY 
License:  New York 
Psychologist II – Saint Francis Hospital, Poughkeepsie Counseling Center 
Special Interests:  Adolescents, forensic psychology, sports psychology, bereavement 
and grief counseling 

 
XIV. Current and Former Interns: 
 
 Current Interns: 
 2001 – 2002 
 Gail Brick, University of Hartford 
 Bertille Donohue, Indiana University of Pennsylvania 
 Heather Gaw, University of Hartford 
 Elaine Hulei, University of North Dakota 
 Audrey Rubin, University of Hartford 
 W. Joel Schneider, Texas A & M University 
  
  Prior Interns      Prior Interns 

2000 - 2001      1999 - 2000 
Steven M. Dixon     Cheryl L. Puerling 

 Virginia School of Prof. Psychology   Antioch University 
Patricia M. Fernandez      Andrea Keins-Matinsky 

 New York University     University of Pittsburg 
Kenya T. Humphries     Madeline Nomberg 

 Seton Hall University     Long Island University 
Helene J. Laurenti     Deborah Brooker 

 University at Albany     Ohio University 
Angela R. Nelson     Karen M. Andreyka 

 Minnesota School of Prof. Psychology   Yeshiva University 
Laura Begault 
Florida State University 

 
Prior Interns      Prior Interns  
1998 - 1999      1997 - 1998 
Amy Cone      Cynthia Crandall 

 Georgia School of Prof. Psychology   MN School of Prof. Psychology 
David Formwalt      Daniel Glynn 

 Georgia School of Prof. Psychology   Wright State University 
Beth Lewis      Cynthia Bratman 

 Northeastern University     Georgia School of Prof. Psych. 
Jeffrey McKee      Ingrid Duerme 

 Indiana University     Chicago School of Prof. Psych. 
John O’Leary      Jill Reed 

 Indiana University of Pennsylvania   Antioch University 
Bridgette Sacco-Laurens     Philip Yanos 

 Antioch University     St. John’s University 
Eve Helena Davison 
U. of California - Santa Barbara 

 17



XV. Location: 
 

Dutchess County's population is approximately 280,000.  It is located in the heart of the 
scenic Hudson Valley, midway between New York City and Albany, bounded by 
Connecticut on the East and the Hudson River on the West.  There is a mix of rural areas and 
relatively cosmopolitan cities and town.  The largest city is Poughkeepsie with a population 
of 30,000.  Dutchess County has a wealth of parks, recreational activities and historic sites - 
such as the Vanderbilt Mansion and the Franklin Delano Roosevelt home and library - and 
encompasses a rich tapestry  of  mountains, lakes, valleys and woodlands.  The region is a 
haven for outdoor enthusiasts, with hiking, backpacking, cross-country and downhill skiing, 
swimming and fishing.  Just a short drive from the main center in Poughkeepsie are the 
Shawangunk Mountains, one of the best rock-climbing areas in the world.  There are several 
colleges in the county including Vassar College, Marist College, Bard College, Dutchess 
Community College, and the Culinary Institute of America. Easy access to New York City is 
provided by the Metro North Rail system, which provides express service between 
Poughkeepsie and Grand Central Terminal. 

 
XVI. Future Employment Opportunities in the Area: 
 

There is  a disproportionately large number of mental health facilities in Dutchess County.  
While some of these programs are downsizing, employment opportunities are relatively good 
compared with other areas in the Northeast.  Typically every year, two former interns are 
able to secure employment in the region.  

 
A survey of former interns conducted in 1999 found that the greatest number were employed 
in a Community Mental Health setting, followed by independent practice, and public sector 
mental health services (forensic settings; social service rehabilitation agency; health 
maintenance organization, and child mental health facility).  There was a strong 
representation of former interns who indicated they were teaching at the college or university 
level part-time. 
 

XVII. Evaluation: 
 

1. In order to provide feedback to the intern regarding his/her progress during the 
internship year, a formal evaluation is completed twice over the course of the year.  
During this process, the intern's supervisors will review the intern's progress to date 
and discuss goals for the coming months. 

 
2. Interns are asked to evaluate the quality of the internship experience.  Such an 

evaluation is undertaken twice during the year.  The results are used to make 
modifications in the internship program. 
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XVIII. Internship Selection: 
 

There are six internship positions available.  Applicants for the psychology internship 
program must be currently enrolled in a doctoral program in clinical or counseling 
psychology offered by an accredited institution of higher education.  Preference is given to 
applicants enrolled in APA approved clinical and counseling psychology programs.  
Applicants must have completed all practicum (minimum of 500 practicum hours) and 
academic aspects of the doctoral program and be considered by the graduate program 
director to be ready to begin the pre-doctoral internship.  Doctoral psychologists who are 
attempting to qualify as practitioners in an area different from their original training area 
must submit a letter from the director of graduate professional psychology training, 
certifying that they have participated in an organized program in which the equivalent of the 
pre-internship preparation (didactic and field experience appropriate to the applied area) has 
been acquired. 

 
Pursuant to Executive Order #6 of 2001, all prospective county employees are required to 
undergo a fingerprint supported background investigation  prior to beginning employment.  
(There is a $50 fee for this service). 
  
The following material must be submitted to the Director of Internship Training:  transcripts 
of graduate and undergraduate credits, a curriculum vita, 3 letters of reference from graduate 
school faculty or staff at practicum training sites, and the APPIC  Application Form.  
Personal interviews are strongly recommended.  Applications to the program should be 
completed by December 1, 2002.  Applicants whose training needs and interests appear to 
match the program’s will be invited to attend one of three open house dates held in 
December and January.  An orientation to the program, an opportunity to meet the current 
interns, and personal interviews will be arranged during these dates.  All offers are made in 
accordance with the policies established by the Association of Psychology Postdoctoral and 
Internship Centers (APPIC).  New York State Human Rights Law prohibits discrimination in 
employment because of age, race, creed, color, national origin, sex disability, and marital 
status.  This internship program welcomes applications from individuals from diverse ethnic, 
racial, and sexual orientation backgrounds.  Accommodations are made for individuals with 
physical disabilities. 

 
Application Deadline 
 
 Materials must be received by December 1, 2002 

 19



 20

XIX.  Library Facilities: 
 

Interns have access to the Dutchess County Mental Health Library, which is a component of 
the Mental Health Association in Dutchess County, Inc.  The library currently contains over 
2,500 books, approximately 50 journal subscriptions, and an audio-visual collection of video 
cassettes.  The reference section includes Psychological Abstracts and Social Work Research 
and Abstracts.  The library is a member of the Southeastern New York Library Resource 
Council and participates in the interlibrary loan system.  On-line bibliographic searching is 
available.  The library is open Monday, Wednesday, Thursday, and Friday from 9:00 a.m. - 
5:00 p.m.   

 
                                         
XX. Further Information: 
 

To obtain further information, please write to: 
 
James T. Matranga, Ph.D. 
Director of Internship Training 
Dutchess County Department of Mental Hygiene 
230 North Road  
Poughkeepsie, NY 12601 
Email: jamesm@dcdmh.org Fax#: (845) 486-3745 

 
 

This Pre-Doctoral Internship Program is accredited by: 
 
The  American Psychological Association 
Committee on Accreditation 
750 First Street NE 
Washington, DC 20002-4242 
Telephone Number: 1-800-374-2721 
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